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About this Report

St Joseph’s Primary School, Wagga Wagga is registered by the NSW Education Standards
Authority. Catholic Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’
for the Registration System formed under Section 39 of the Education Act 1990 (NSW).

St Joseph’s Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.

The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic
Education Diocese, Wagga Wagga and in so doing, acknowledges that St Joseph’s Primary
School, Wagga Wagga has the appropriate processes in place to ensure compliance with all
NSW Education Standards Authority requirements for registration and accreditation.

This report complements and is supplementary to St Joseph’s Primary School newsletters
and other forms of communication. Further information about St Joseph’s Primary School
may be obtained by contacting the school directly or by visiting the school’s website.
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Section 1: Message from Key Groups in Our School Community

Message from the Principal

St Joseph’s Primary School is centrally located in Wagga Wagga, New South Wales adjacent
to St Michael’s Cathedral. The nearby Murrumbidgee River offers a picturesque backdrop to
the city and the vicinity is enjoyed by the school throughout the year. The school and parish
maintain a very close partnership and work cooperatively for the community.

At St Joseph’s, the faith of students is nurtured and encouraged through the religious
education program and many social/emotional, pastoral and missionary programs. Teaching
staff are committed to the Catholic faith and to the religious formation of each child. In
addition, a wide range of teaching and learning opportunities are provided for all students’
academic, social and physical development. St Joseph’s is a safe and caring environment
and staff are dedicated to ensuring the best outcomes for all students.

The school motto, ‘Deo Omnia’ (All things for God), inspires us to do our best in all aspects of
personal and school life under the inspiration of St Joseph. The school community aims to
follow in his ways of gentleness, kindness and dedication. St Michael, St John Paul II, Nano
Nagle and St Mary MacKillop are the names of the four house teams. St Joseph’s was
established by the Presentation Sisters and today the school continues to operate in the
charism of their founder, Nano Nagle. The school community strives to build a culture where
students are encouraged and supported to grow confidently in all aspects of their
education, particularly in a COVID year.

The COVID-19 pandemic resulted in many changes, with restrictions placed on the school
and community. The school, staff, parents and students, rose to the many challenges and
created new ways to operate. Online learning was a feature of the many activities carried out
during lockdown. At the centre of operations was the care of students, staff and families.
School staff were creative and highly professional at all times.

St Joseph’s offers a positive learning environment that respects the learning of all. Teaching
staff are committed to ensuring all students have the opportunity to learn in a conducive
environment. School staff continued to develop programs, policies and their own expertise,
offering a broad range of opportunities for the students’ learning needs. The school
community is very proud of its level of excellence in giving all students the opportunity for a
well-rounded education.

Kathy Gaskin
Principal
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Message from the Parent Body

This year has been a challenge to say the least. Starting the year in drought, followed by
bushfires and now COVID-19, the community and school faced many challenges. Looking
back on 2020, I would like to thank Matt Humphrey who stepped down as the School
Council chairperson at the Annual General Meeting (AGM) held in April. On behalf of the
school community, I would like to thank Matt and the other committee members for their
contribution to the school committee during 2019/2020.

At the AGM, the School Council welcomed the following new members and returning
members: Glenn Sewell, Bill Wood, Sue Schiller, Kathy Gaskin, Therese Fernon, Wayne
Mutton, Father Reece, Father O’Reilly, Ondre Nejman, Keith Seghers and Louise Cabot. I look
forward to working with the School Council to support the Principal and school leaders
whilst they implement programs and processes to improve learning outcomes for the
students and the continued challenging environment COVID-19 has placed on the school.

The School Council congratulates Kathy Gaskin for the contribution to the school and School
Council over the past 12 months. Kathy is taking a break from St Joseph’s for 12 months and
once again, we wish her all the best during her time off — enjoying Tasmania and catching
up with family members.

And what is a school without students! At this time of the year our graduating class for 2020
must have mixed feelings. Excitement for the future and secondary schooling, but
acknowledging their time at St Josephs, the friendships and memories. I wish them all the
best for their future direction — St Joseph’s will serve them well for their future education
and faith.

Despite COVID-19, a number of initiatives were initiated at St Joseph’s during 2020. Home
schooling seems like a distant memory. However, stage 2 and 3 of the playground
re-development continues, 40 new laptop computers were purchased for staff and students
and the Annual Improvement Plan focused on literacy and student wellbeing, including
anxiety, during a challenging 12 months.

On behalf of the St Joseph’s parent community, a huge thank you to the leaving teachers for
your invaluable contributions. Leaving us includes Mr Sam King and Mrs Lindy Munro.

I would like to congratulate the P&F for their efforts this year. A positive and strong school,
community and church relationship is supported by those who volunteer their time and
efforts to make the school and it’s environment a better place for children to learn and
develop faith.

I wish you all a safe and productive 2021.

Adrian Englefield – School Council Chairperson
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Message from the Student Body

My time at St Joseph’s Primary School, Wagga Wagga

St Joseph’s is a phenomenal school. It is full of opportunities and has a safe and friendly
atmosphere. My time at St Joseph’s was full of learning, friendships and fun. You have the
chance to participate in fun events like the sporting carnivals and different fundraisers like
mufti day, crazy hair day or even have a sausage sizzle.

During my six years at St Joseph's nothing has impacted the school as much as coronavirus.
This is the first time I have ever experienced a lockdown. We had to learn from home for a
period of time. It was definitely different especially because it didn’t feel the same without
my friends. The class had a morning zoom call at 9:05am and an after school zoom call at
2:45 — it was great to see everyone at this time. After the lockdown, we started to come back
to school. Sadly, due to COVID, we missed out on various events such as our Canberra
Excursion, Mortimer Shield and much more. Our teachers always tried to make our
classroom fun and engaging and provide us with opportunities in a new way, like zooming
our liturgies and special assemblies and organising online opportunities with community
members.

Even though all of that happened, I still had a fun time at St Joseph’s. Two of my favourite
memories here are the sporting events and the Ballarat excursion last year. It was always a
blast when we had a sporting event. Hearing everyone's cheers and seeing everyone trying
their best was always amazing. Over all my time at St Joseph’s was amazing.
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Section 2: School Features/Context

St Joseph’s Primary School is located in the Wagga Wagga CBD, adjacent to St Michael’s
Cathedral and consists of Kindergarten to Year 6 with one class per grade, with the
exception of the 2020 Year 5 class, which had two classes. The school maintains a stable
enrolment, with 210 students enrolled at the time of the August 2020 census.

The school is part of a long tradition of Catholic education in Wagga Wagga. The first
Catholic school was established on this site in 1885. Over the years, lay men and women and
religious sisters from the Presentation Congregation have provided quality Catholic
education to the Wagga Wagga community.

St Joseph’s Primary School has a comprehensive Religious Education program based on the
Diocese of Wagga Wagga’s Sharing Our Story program. It covers the areas of Prayer and
Liturgy, Life in Christ, Celebration of the Christian Mystery and the Profession of Faith.
Students receive a 30 minute RE lesson daily. It is a developmental program, with each year
building on prior learning.

During 2020, the school continued to develop its policies and procedures. The school
community can be proud of its high level of compliance in all areas pertaining to education
and learning, policy development and health and safety.
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Section 3: Student Profile

The school caters for co-educational Kindergarten to Year 6 students.
The following information describes the student profile for 2020:

Girls Boys LBOTE* Indigenous Total

119 91 18 16 210

*Language background other than English

1. Enrolment Policy

Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The
implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga. The policy has been developed in the context of government and system
requirements. Children from families who are prepared to support the ethos and
values of the Catholic Church may be considered eligible for enrolment.

Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic
Education Diocese, Wagga Wagga or by contacting the school directly. (Link to
CEDWW Webpage)

2. Student Attendance and Retention Rates

Year Attendance %

Kinder 96

Year 1 94

Year 2 95

Year 3 95

Year 4 94

Year 5 94

Year 6 93

The average student attendance rate for 2020 was 94%.
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Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. While parents are legally responsible for the regular attendance of their children,
school staff as part of their duty of care, monitor part or whole day absences.
Principal’s leadership, support the regular attendance of students by:

● Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community.

● Maintaining accurate records of student attendance.
● Recognising and rewarding excellent and improved student attendance.
● Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:

● Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.

● All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.

● Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.

● The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese, Wagga Wagga officer is provided with regular information about
students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile

There are a total of 17 teachers and 7 support staff at St Joseph’s Primary School. This
includes 10 full-time and 7 part-time teachers.

Teacher Accreditation Status

The accreditation status of all teaching staff responsible for delivering the curriculum is:

Teacher Accreditation Status Number of Teachers

Conditional/Provisional 2

Proficient 15

Percentage of staff who are indigenous 0

Professional Learning

The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in service
courses, meetings, conferences and a range of professional learning programs provided by
the Catholic Education Diocese of Wagga Wagga.

During 2020 Professional Development accessed by the staff included:

● The Learning Collaborative – Lyn Sharratt
● Positive Behaviours training and whole school implementation
● Nesli Staff Wellbeing Toolkit Course
● Digital Pedagogies
● EduTech Conference
● Religious Education and Staff Spirituality such as 'The Bible Timeline — The story of

Salvation'
● EMU Maths Training
● Writing PD - Sheena Cameron and Louise Dempsey
● Improving pedagogical approaches in Mathematics
● Mentoring and coaching for Mathematics
● Data Analysis
● Child Protection Training
● Staff Spirituality days
● ASPA
● Principal and leadership conferences
● NSIT training
● RE network days
● Principal and leadership network meetings
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● Learning Support professional development
● CPR, First Aid
● Curriculum Review training
● Literacy and numeracy network days
● Leadership coaching
● Peer coaching
● System orientation
● Quicksmart literacy
● Naplan online training
● EMU maths training
● Targeting Maths training and network days
● ES1 and Stage 1 network days
● Growth Coaching
● Bluearth Foundation — staff training
● Reading Recovery training and network days
● REC network days
● Case management training
● PDHPE new syllabus training
● Inclusion and Diverse Learning staff meetings and training
● NCCD moderation training,
● Governance professional development

These professional development opportunities allowed staff to grow in the profession and to
present quality classroom instruction at all levels.
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Section 5: Catholic Life and Religious Education

Catholic Schools have a unique role in the evangelising and educating mission of the
Church.

St Joseph’s Primary School follows the Wagga Wagga Diocesan Religious Education
curriculum, Sharing Our Story.

Catholic Heritage

The original St Michael's Church was built on the river side of Church Street. In 1859, a wing
was added to the western side of the church and was known as St Joseph's. Used for the
education for primary school girls, it was the beginning of St Joseph's School.

Catholic Education commenced on the Johnston Street site in 1874 when Sisters of the
Presentation Order opened the original 'stable school'. This school was situated in the area at
the rear of the present presbytery.

By the 1880's, facilities were strained. Father V G Dunne, saw the necessity for another school
to cope with the increasing number of pupils. On January 25, 1886 the St Joseph's School,
also known as the St Joseph's Hall, opened under the direction of Sisters Aloysius, Mary
Alogue and Mary Alphonsus of the Presentation Order. Such was the need, the building was
enlarged in 1914.

The building currently in use replaced that school and was opened by Bishop F A Henschke
in 1942. It operated as a Catholic primary school until 1971, with boys and girls in the infant
grades and girls from Years 3 through 6. The infants section continued for a number of years
before closing as well.

Professional Learning in Catholic Life and Mission

St Joseph’s Primary School follows the Wagga Wagga Diocesan Religious Education
curriculum, Sharing Our Story. This curriculum was supported by the use of diocese funded
digital resources such as Understanding Faith and school funded digital resources To Know
Worship and Love to increase student engagement and learning outcomes.

Liturgical Life of the School

The school enjoys a rich liturgical life as part of the St Michael’s Cathedral Parish. School
masses for students from Kindergarten to Year 6 are regularly celebrated with each class
taking the responsibility to assist the priest with celebration of the Mass. The COVID
pandemic restricted the extent of liturgical opportunities for students and families. Students
from Years 3–6 are offered opportunities to receive the sacrament of penance. Year 3
students prepared for and received the sacrament of Eucharist in Term 3 and Year 2 students
received the sacrament of penance for the first time in Term 4. Year 6 students were
confirmed at St Michael’s Cathedral.
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Staff and Student Faith Formation

St Joseph’s Primary School teaches a comprehensive Religious Education program. The
program covers the areas of Prayer and Liturgy, Life in Christ, Celebration of the Christian
Mystery and the Profession of Faith. Students receive a 30 minute RE lesson daily. It is a
developmental program, with each year building on prior learning.

The presence of the clergy is evident in the school community. The parish priest visits
regularly and attends many school meetings and gatherings. He actively contributes to the
nurturing of the faith life of staff, students and families through liturgies and sacraments.

Evangelisation and Social Justice

A key focus for the school community was reaching out to those in need as part of the
mission of the Church. The work of the Mini Vinnies group was pivotal in the school’s
outreach program. Students were engaged in activities to raise money to support the
endeavours of CARITAS, Catholic Mission and St Vincent de Paul. Under the guidance of
teachers, students develop many practical ways to help others.

Professional Learning

Catholic Education Diocese of Wagga Wagga established a policy on the Professional
Requirements for the Accreditation of Teachers of Religious Education which is
implemented by all systemic schools in the Diocese.
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Section 6: Curriculum

St Joseph’s Primary School, Wagga Wagga provides an educational program based on and
taught in accordance with the NSW Education Standards Authority (NESA) syllabuses for
Primary Education. The Key Learning Areas (KLAs) are English, Mathematics, Science and
Technology, Human Society and Its Environment, Creative Arts and Personal Development,
Health and Physical Education. Each KLA is delivered as required for Registration and
Accreditation under the Education Act 1990 (NSW) and the school implements the Religious
Education Syllabus requirements for the Catholic Education Diocese of Wagga Wagga.

Support programs for students and external competitions in which the school takes part
include the following:

● ICAS testing
● Royal Far West
● Reading Recovery
● Bluearth Foundation
● MultiLit
● Coding
● Quicksmart literacy
● Quicksmart maths
● EMU intervention
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Section 7: Student Performance in State-Wide Tests and
Examinations

The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists College planning and is used to support teaching and learning programs.

Due to the COVID-19 pandemic, NAPLAN testing was not carried out in Australian schools
during 2020.
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Section 8: Pastoral Care and Well Being

Pastoral Care / Academic Care / Well Being

The St Joseph’s community maintains the wellbeing of students as a primary focus.
Procedures and structures are in place to support the care of students. The school follows up
quickly on all concerns raised by students or parents concerning the welfare of students and
appropriate action is implemented to remediate the situation. Students and families have
access to a school counsellor from Centacare who visits the site weekly. The Chaplain,
available on site two days a week, provides support for the wellbeing of students and their
families.

Discipline Policy

The Discipline Policy is written with the welfare of the child as the highest priority. The policy
aims to ensure that each child is treated in a fair and Christian manner. The policy and
attitude promotes self-responsibility and care and respect for one another. Students, where
necessary, are supported to improve and develop their behaviour through behaviour
coaching and mentoring. The school adheres to diocesan policy ensuring that no corporal
punishment is used in the school. It does not sanction the administration of corporal
punishment by non-school persons, including parents, to enforce discipline at school.

Anti Bullying Policy

Students and staff of St Joseph’s Primary School maintain the right to expect that they will
spend the school day free from the fear of bullying, harassment and intimidation. Bullying is
taken seriously and is not acceptable in any form.

There are structures setup within the school to reduce and prevent bullying and teasing and
to equip children with appropriate social skills to counter bullying. Instances where bullying
and teasing do occur, are dealt with in a way that provides support for both the victim and
the bully, providing a framework to reduce and prevent further bullying.

Teachers, students, parents, caregivers and members of the wider school community are
responsible for working together to address bullying.

Any inappropriate behaviour that prevents or limits teaching and learning in school and
interferes with the wellbeing of students is not accepted.

Initiatives promoting respect and responsibility included the following:
● Respectful behaviours were highlighted and examples given regularly at assemblies

and classrooms.
● Students were consulted about some matters relating directly to them and their

opinions taken into account in decision-making.
● Restorative practices were used in classrooms to develop cohesive communities.
● Individual students and Mini Vinnies took on the responsibility for watering the

garden.
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● The ‘You Can Do It’ program for Kindergarten to Year 6, introduced to the school in

2014 with a view to building social and emotional skills across the school, continued
throughout 2020. In support of this, students continued with ‘Making Jesus Real’ and
classroom initiatives to improve positive relationships.

● Coaching and mentoring of individuals and small groups of students continued.
● Parents and key professionals were involved as part of student wellbeing meetings.
● The Centacare Counsellor implemented specific social and emotional programmes in

classrooms with individual students.
● The school Chaplain supported groups of students with social skills and organised

Mini Vinnies.
● All students were given the opportunity to enter a colouring competition with the

Respect group.

Initiatives Promoting Respect and Responsibility

Positive Behaviours Program
St Joseph’s Primary School is a Christ centred, student focused community enhancing the
teaching, values and ministry of the catholic faith. St Joseph’s follows a Positive Behaviours
approach which focuses on teaching students to assume responsibility for their own
behaviour, therefore creating a cooperative learning environment. The philosophy helped
develop the core aspirations of being Safe, Respectful, Responsible and Brave learners. The
values have been collaboratively developed by students and staff for all areas within the
school environment. The aspirations are positively phrased, are taught explicitly in our
classrooms and are promoted in all settings of the school, for all members of the school
community.

Zones of Regulation
As an extension of the Positive Behaviours Program, St Joseph’s Primary School
implemented the ‘Zones of Regulation’. The goal is to teach children about their emotions
and further develop their self regulating skills. Students participated in activities and
discussions designed to help them recognise when they are in each zone, as well as
strategies to help manage feelings and emotions.

Complaints and Grievances Resolution Policy

Catholic Education Diocese of Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the Diocese.

The implementation of this policy is monitored by the Catholic Education Diocese of Wagga
Wagga.
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Workplace Health and Safety

Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese of Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.

Principals, in consultation with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese of Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.

Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The Principles guidelines and procedures set out in the policy documents
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework
for school leaders, students, staff, parents and the wider community to develop a safe and
supportive environment. The Diocesan Complaints Handling Procedure forms an important
element in the Diocese’s commitment to ensuring safe and supportive environments for
school communities. No changes were made to these Diocesan documents in 2020.

In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.

Access to all policies and guidelines can be obtained by contacting the school office.
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Section 9: School Review and Improvement

Each year, St Joseph’s Primary School develops an Annual Improvement Plan indicating the
intended key improvements for student learning outcomes. The plan is drawn from the
Catholic Education Diocese of Wagga Wagga Annual Improvement Plan.
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Despite the enormous impact COVID-19 had upon the school community, many of the
priorities articulated in the Annual Improvement Plan were fulfilled.

For the Domain of Catholic life, the priority ‘building teacher capacity to teach Religious
Education’ was implemented through professional development days and staff meetings
each term. Staff worked both online and with some face to face meetings to refine the
pedagogical approaches in this area. The school welcomed the involvement of the parish
priest and CEDWW in achieving this end. Overall, targets have been met in this domain.

Learning and teaching took on a whole new challenge for all staff, students and families.
Nevertheless, professional development was delivered through online courses and some
meeting times. A whole school approach to spelling was developed along with an
assessment tool to track data from K–6. This will be further expanded in 2021. This builds
upon the work carried out in 2019 through the Learning Collaborative. Digital pedagogies
came to the fore for the school, particularly in lockdown months and online learning for our
students became the main means of learning and communication for a greater part of
Terms 2 and 3.

The positive effect was that teachers and students developed a broad range of IT skills which
were further embedded into teacher practice ongoing. As a result, school targets were not
only met, but well surpassed.

The maths focus on Years 3–6 continued and the EMU groups were further developed.

Positive Behaviours practices were further developed, although somewhat interrupted by
COVID-19. Social stories were developed in Term 4 and games and activities purchased for
infant students and put into playground kits.

Behavioural and uniform policies were updated to align with Positive Behaviours.

Staff were offered several professional development opportunities to support them in their
care of students. Some of these were Child Protection, Trauma and Anxiety. The Principal,
Executive and Wellbeing Committee were very active monitoring students and staff
throughout the year. COVID-19 had a huge impact on social and community engagement
and restricted direct parent and community contact and events. Re-establishing community
activities, parent evenings and community engagement is flagged for 2021.

The garden concept plan was approved for financial support from the CEDWW and should
be completed by April 2021.

21



2020 Annual Report

Priority Key Improvements for 2021
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Section 10: Parent, Student and Teacher Satisfaction Parent
Participation

Parents are the primary educators of their children and are always welcome at St Joseph’s
Primary School. The opinions and ideas of parents, students and teachers are valued and
sought. Their suggestions are incorporated into planning for and achieving improved
outcomes for students. This year, St Joseph’s Primary School used a variety of processes to
gain information about the level of satisfaction with the school from parents, students and
teachers.

Parent Satisfaction

85% of parents surveyed agreed that their child was happy at St Joseph’s Primary School.

85% of parents surveyed would recommend St Joseph’s Primary School to new families.

85% of parents surveyed are satisfied with St Joseph’s Primary School.

Student Satisfaction

100% of students surveyed agreed they were happy at St Joseph’s Primary School.

97% of students felt that they learnt well at school.

Teacher Satisfaction

100% of staff surveyed agreed they were happy working at St Joseph’s Primary School.

94% of staff surveyed are happy as a staff member of St Joseph’s Primary School.
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Financial Report
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