2021 Annual Report (Primary)
About this Report
St Joseph’s Primary School, Wagga Wagga is registered by the NSW Education Standards
Authority. Catholic Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’
for the Registration System formed under Section 39 of the Education Act 1990 (NSW).
St Joseph’s Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic
Education Diocese, Wagga Wagga and in so doing, acknowledges that St Joseph’s Primary
School, Wagga Wagga has the appropriate processes in place to ensure compliance with all
NSW Education Standards Authority requirements for registration and accreditation.
This report complements and is supplementary to St Joseph’s Primary School newsletters
and other forms of communication. Further information about St Joseph’s Catholic
Primary School may be obtained by contacting the school directly or by visiting the school’s
website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principal
This was a school year like no other. Despite all the many changes, students, staff and
families persevered together and have grown stronger as a result. Teachers were challenged
to adapt lesson delivery approaches through online learning platforms to keep students
engaged. Students supported one another both socially and emotionally, and parents and
caregivers were there every step along the way to support their children and the school staff.
It was definitely a team approach that allowed the school community to maintain focus
during an unprecedented pandemic. Thank you to all involved!
This year saw a major shift in teaching and learning at St Joseph’s. Data is now analysed and
used to inform instruction in all classrooms. This had a major impact on students' learning
outcomes. At the completion of the Lyn Sharratt journey, each classroom displays effective
third teacher’s walls, learning intentions and success criteria, Bump it Up Walls and an
enthusiastic attitude towards learning. The school leadership team developed a K–6 Data
Wall for MAI (Mathematic) data as a tool to track student growth and identify areas of
strength and areas for improvement. Learning Walks and Talks are a regular part of
professional practice to provide an opportunity for leaders to gain a good understanding of
the learning in the classroom.
The Maths Focus Teacher and Literacy Instructional Coach worked collaboratively with the
teachers to build teacher capacity in Mathematics and English. All teachers participated in
Professional Learning Conversations to set professional learning goals and explore new
strategies to apply in the classroom.
Unfortunately, due to COVID-19 restrictions and lockdowns, planned fundraising events were
unable to be held. The Garden Party in April was a lovely success and was an opportunity for
new parents to meet the school community. We look forward to 2022 and the many fun
times we will have as a school community to come together and celebrate.
During the year, the school’s playground area had some major updates. There are three new
decks that can be used for outdoor learning and an alternative space for creative play, a new
sandpit area, tiered seating, climbing bars, new turf and rainbow seating. Thanks to the Year
6 students for the beautiful sign under the COLA that displays the St Joseph’s prayer. As part
of the school’s Information Communication Technology Plan, older interactive screens in the
Infants classrooms are gradually being replaced with Clevertouch screens to ensure that
students are exposed to high level technology in the classroom.
St Joseph’s offers a positive learning environment that respects the learning of all. Teaching
staff are committed to ensuring all students have the opportunity to learn well. School staff
continued to develop programs and policies and their own expertise, offering a broad range
of opportunities for the students’ learning needs. The school community is very proud of its
level of excellence in giving all students the opportunity for a well-rounded education.
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Kym Willis
Principal

Message from the Parent Body
At the November AGM, the School Council farewelled Keith Seghers, Ondre Nejman and
Louise Cabot. Thank you for your time and contribution to the school council. The 2022
School Council is composed of returning members Adrian Englefield, Wayne Mutton, Glenn
Sewell, Sue Schiller, Kelly Humphrey and Bill Woods. School Council members are always
looking for new ideas to support the school, Principal and leadership team. Parent feedback
is welcome and we welcome you to join meetings or become a member of the School
Council.
Over the 2021 school year, Kym Willis and Therese Fernon fulfilled a fantastic role within the
school. It is great to see children playing in the new playground, sandpit and grassed areas.
The monkey bars might be a little low for some of the children, however, I hear it has not
stopped the children from finding innovative ways to play and enjoy the new playground.
The School Council will continue to support Kym, Therese and the St Joseph's staff in
implementing key components of the 2022 Annual Improvement Framework in the areas of:
●
●
●
●

Learning and Teaching
Community Engagement
Religious Education
Leadership and Stewardship

Congratulations to the graduating class of 2021. I’m sure they will look back fondly on their
first seven years of education at St Joseph’s, including the friendships and memories made.
The school council and parent community would like to congratulate and farewell staff who
are leaving (or having a short break) including Mrs Miles, Mrs Waters and Mrs Howe. New
teachers joining St Josephs in the new year include Miss Lauren Eady, Miss Amy Locke and
Mrs Jennifer Lawrence.
School Council members would like to thank Sheridan Ingold and Chelsea McIntosh for all
the time and effort they put into raising funds for the school. The new rainbow playground
seats look great! Coming out of COVID-19, I encourage all parents and school community
members to get behind the planned 2022 fundraising initiatives, that in turn raise money for
and support student resources and school activities.
All the best for 2022 and beyond.
Adrian Englefield
School Council Chairperson
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Message from the Student Body
This year, students of St Joseph’s faced and overcame lots of challenges. We experienced
COVID-19 restrictions again, which included 4 weeks of home learning, not seeing our
teachers and friends and learning online with zoom meetings. With this, we missed out on a
lot of excursions, Stage 3 missed their major excursion to Ballarat and other classes missed
other learning opportunities. Some sporting events were cancelled throughout the year due
to the changing restrictions.
Playground times were changed which meant we couldn’t see the other classes or teachers.
Covid impacted on assemblies and masses as we weren't able to assemble as a whole
school. We were able to fundraise as much as we could. We hope we have more
opportunities to do this in 2022, especially our Catholic Mission fundraising.
Despite all the unfortunate changes that happened throughout the year, we were thankful
for the opportunities we got making school an enjoyable place. Some of our favourite
memories include going to the Year 6 Borambola, Mortimer Shield, the Gala days, Laser Tag,
Sporting Carnivals, St Joseph’s Feast Day, Easter Hat Parade, liturgies and Book Week via
Zoom. We had so much fun and can't wait to see what 2022 will bring.
At Joseph’s, we get to experience a range of learning opportunities like Naplan, ICAS, a
presentation raising awareness on skin cancer, watching Midnight Gang at the theatre and
the respect competition, plus a heap more.
Students in Year 2 received their first reconciliation, Year 3 received their first holy
Communion and Year 6 had their confirmation. Deacon Connell was ordained to the
priesthood. So we now know him as Father Connell. We still have Father Reece in our school
parish. We feel very lucky to have such wonderful priests who are so involved in the school.
On behalf of St Joseph’s, we would like to say a BIG thank you to all the parents and friends
for all their support through donating and volunteering for the school community. We would
like to thank all the teachers for always supporting us and putting a smile on our faces.
Lastly, a huge thanks to the school fundraising committee for all their efforts over the year.
Conor Furnell and Lexie Cabot
(2022 School Captains)
Gerard Byrne and Tilly Rumbachs
(2022 School Vice Captains)
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Section 2: School Features/ Context
St Joseph’s Primary School is centrally located in Wagga Wagga, New South Wales adjacent
to St Michael’s Cathedral. The nearby Murrumbidgee River offers a picturesque backdrop to
the city and the vicinity is enjoyed by the school throughout the year. The school and parish
maintain a very close partnership and work cooperatively for the community.
The school consists of Kindergarten to Year 6 with one class per grade (single stream). The
school maintains a stable enrolment, with 200 students enrolled at the time of the August
2021 census.
The school is part of a long tradition of Catholic education in Wagga Wagga. The first
Catholic school was established on this site in 1885. Over the years, lay men and women and
religious sisters from the Presentation Congregation provided quality Catholic education. St
Joseph’s was established by the Presentation Sisters and today the school continues to
operate in the charism of their founder, Nano Nagle. The school community strives to build a
culture where students are encouraged and supported to grow confidently in all aspects of
their education.
The school motto ‘Deo Omnia’ (All things for God) inspires us to do our best in all aspects of
personal and school life under the inspiration of St Joseph. The school community aims to
follow in his ways of gentleness, kindness and dedication. St Michael, St John Paul II, Nano
Nagle and St Mary MacKillop are the names of the four house teams.

5

2021 Annual Report (Primary)
Section 3: Student Profile
The school caters for co-educational Kindergarten to Year 6 students. The following
information describes the student profile for 2021:
Girls

Boys

LBOTE*

Indigenous

Total

117

83

20

13

200

*Language background other than English
1. Enrolment Policy
Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The
implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga. The policy has been developed in the context of government and system
requirements. Children from families who are prepared to support the ethos and
values of the Catholic Church may be considered eligible for enrolment.
Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic
Education Diocese, Wagga Wagga or by contacting the school directly. (Link to
CEDWW Webpage)
2. Student Attendance and Retention Rates
Year

Attendance %

Kinder

96%

Year 1

95%

Year 2

97%

Year 3

97%

Year 4

96%

Year 5

96%

Year 6

96%

The average student attendance rate for 2021 was 96%.
Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
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students. While parents are legally responsible for the regular attendance of their children,
school staff, as part of their duty of care, monitor part or whole day absences.
St Joseph’s Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:
●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense
of well being and belonging to the School community.
Maintaining accurate records of student attendance.
Recognising and rewarding excellent and improved student attendance.
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●
●
●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.
Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.
The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese, Wagga Wagga officer is provided with regular information about
students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There are a total of 19 teachers and 11 support staff at St Joseph’s Primary School. This
includes 13 full-time and six part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum is:
Teacher Accreditation Status

Number of Teachers

Conditional/ Provisional

0

Proficient

19

Percentage of staff who are indigenous

4

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in service
courses, meetings, conferences and a range of professional learning programs provided by
the Catholic Education Diocese, Wagga Wagga.
2021 Staff Professional Learning Plan
Staff Professional Learning is prioritised according to the goals of the Annual Improvement
Plan. It is framed by the following domains of the National School Improvement Tool:
●
●
●
●
●
●
●
●

An explicit improvement agenda
Analysis and discussion of data
A culture that promotes learning
Targeted use of school resources
An expert teaching team
Systematic curriculum deliveryDifferentiated teaching and learning
Effective pedagogical practises
School community partnerships

The Staff Professional Learning Program focused on the following priorities from the Annual
Improvement Plan:
●
●

Compliance training – Child Protection, Mandatory Reporting, Code of Conduct
Religious Education – History of the School, St Joseph (Year of St Joseph), effective
Religious Education programming and assessment
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●
●
●
●
●
●
●
●
●
●
●
●

Unpacking the WATERFALL model to improve pedagogy in Literacy and Numeracy
evidenced in every classroom
Wall displays, used as the third teacher, used in every classroom to embed Learning
Intentions and Success Criteria
Learning Walks and Talks
Mathematics – place value, MAI Data Wall, differentiated lessons, target teaching,
agreed practice
Focus on improving Writing – oral language
English Textual Concepts
Fountas and Pinnell Reading Assessment
Wellbeing PD – Deepen understanding around Autism and how to support students
in the classroom
Disability Standards – eLearning
Digital Pedagogies – Seesaw features, Clickview
TransFORMATIVE learning statements (CEDWW initiative)
K–2 New Mathematics and English Syllabus

2021 SJWW Staff professional Learning Plan
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Section 5: Catholic Life and Religious Education
Catholic Schools have a unique role in the evangelising and educating mission of the
Church. St Joseph’s Primary School, Wagga Wagga follows the Wagga Wagga Diocesan
Religious Education curriculum, Sharing Our Story.
Catholic Heritage
The original St Michael's Church was built on the river side of Church Street. In 1859, a wing
was added to the western side of the church and was known as St Joseph's. Used for the
education for primary school girls, it was the beginning of St Joseph's School.
Catholic education commenced on the Johnston Street site in 1874 when Sisters of the
Presentation Order opened the original 'stable school'. This school was situated in the area at
the rear of the present presbytery.
By the 1880s, facilities were strained. Father V G Dunne, saw the necessity for another school
to cope with the increasing number of pupils. On January 25, 1886 the St Joseph's School,
also known as the St Joseph's Hall, opened under the direction of Sisters Aloysius, Mary
Alogue and Mary Alphonsus of the Presentation Order. Such was the need, the building was
enlarged in 1914. The building currently in use replaced that school and was opened by
Bishop F A Henschke in 1942. It operated as a Catholic primary school until 1971, with boys
and girls in the infant grades and girls from Years 3 through 6.
For a time the school buildings were used by St Michael’s Regional High School. The school
eventually reopened as St Joseph’s Primary School in 1995. The school has since grown to be
a K–6 single stream school.
Liturgical Life of the School
The school enjoys a rich liturgical life as part of the St Michael’s Cathedral Parish.
Unfortunately in 2021, due to COVID-19 restrictions, many of the regular school masses for
students from Kindergarten to Year 6 were cancelled. The COVID-19 pandemic restricted the
extent of liturgical opportunities for students and families. Students from Years 3–6 were
offered opportunities to receive the sacrament of penance each term. The Year 6 students
were confirmed by Bishop Mark Edwards OMI at St Michael’s Cathedral in May, Year 3
students prepared for and received the sacrament of Eucharist in Term 4 and Year 2
students received the sacrament of penance for the first time in Term 4.
Staff and Student Faith Formation
St Joseph’s Primary School teaches a comprehensive Religious Education program. The
program covers the areas of Prayer and Liturgy, Life in Christ, Celebration of the Christian
Mystery and the Profession of Faith. Students receive a 30 minute Religious Education lesson
daily. It is a developmental program, with each year building on prior learning. The presence
of the clergy is evident in the school community. Fr Reece Beltrame and Fr Connell Perry
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visited classrooms regularly and attended many school meetings and gatherings. They
actively contribute to the nurturing of the faith life of staff, students and families through
liturgies and sacraments. On the 11th September 2021 Deacon Connell Perry was ordained to
the priesthood by Bishop Mark Edwards OMI and is now known as Father Connell Perry. Fr
Connell took on many responsibilities during Term 4 within the school, such as celebrating
the Year 3 first holy Communion Mass and the Year 2 sacrament of reconciliation liturgy. Fr
Reece Beltrame led the annual staff spirituality day on 29th October 2021 on the topic of
‘Setting The Captives Free’ – The Ignatian Discernment of Spirits and the examen prayer
which was based on the teachings of St Ignatius of Loyola.
Social Justice
A key focus for the school community was reaching out to those in need as part of the
mission of the Church. The work of the Mini Vinnies group was pivotal in the school’s
outreach program. Students were engaged in activities to raise money to support the
endeavours of CARITAS, Catholic Mission and St Vincent de Paul. Under the guidance of
teachers, students develop many practical ways to help others.
Professional Learning in Catholic Life and Mission
During the year, two staff members participated in additional post graduate studies in
Religious Education. One of those staff members completed a Graduate Certificate in
Religious Education while the other is part way through the same area of study. All teaching
staff of Religious Education participated in nine additional hours of accredited professional
learning over the year to maintain their accreditation levels within the Catholic Diocese of
Wagga Wagga. Four teaching staff are accredited for senior leadership in a Catholic school
and to teach religion in a Catholic school, 10 teaching staff accredited to teach religion in a
Catholic school and all other staff accredited to work or teach in a Catholic school.
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Section 6: Curriculum
The school provides an educational program based on and taught in accordance with the
NSW Education Standards Authority (NESA) syllabuses for Primary Education. The Key
Learning Areas (KLAs) are English, Mathematics, Science and Technology, Human Society
and its Environment, Creative Arts and Personal Development, Health and Physical
Education. Each KLA is delivered as required for Registration and Accreditation under the
Education Act 1990 (NSW) and school’s implement the Religious Education Syllabus
requirements for the Catholic Education Diocese, Wagga Wagga.
All subjects are taught by the classroom teacher, with the exception of Creative Arts which is
taught by two specialist Art, Music and Drama teachers
Instructional Leader in Literacy - 2021–2022 focus on writing K–2
The role of the Instructional Teacher is to work with K–2 classroom teachers to build capacity
in instructional practice, model and implement effective teaching approaches and advance
student understanding and achievement in English and Literacy. Central to this approach is
the belief that every student can and will learn. This role places student learning at the
centre and promotes a culture explicitly focused on learning and achievement. This role
supports schools in working towards successfully implementing key literacy practices and
pedagogies to improve student achievement and attainment in English and Literacy.
Instructional Leader in Mathematics - Focus on Years 3–6
Teachers are supported to build their capacity in delivering effective and engaging maths
Instruction:
● Guided with planning and preparing mathematics programs that reflect key
mathematical concepts.
● Use assessment to differentiate and target mathematical learning for all students.
● Deliver mathematics programs in a sequence that builds upon previous learning so to
deepen students' mathematical understanding and application.
● Students are provided with opportunities to engage in challenging and creative
Maths lessons.
EMU Maths Program Year 1
A trained EMU Specialist Teacher delivers the intervention program for a 45 minute lesson
(daily) to a group of three students for 20 weeks. EMU Specialist Teachers provide support for
students in class by providing targeted maths learning plans for those who are struggling
with mathematical concepts. Underpinning the program is an accreditation process that
ensures that EMU Specialist Teachers maintain ongoing learning in this essential curriculum
area, have the expertise to deliver professional learning to colleagues and work within a
whole school approach to improving learning and teaching for all students.
Reading Recovery - Focus on Year 1
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Students are selected for Reading Recovery based on individual measures of assessment
and teacher judgement. Their classroom literacy program is then supplemented with daily
one-to-one lessons of 30 minutes. The series of lessons runs for 12–20 weeks with a specially
trained teacher.
The lessons consist of a variety of experiences designed to help children develop effective
reading and writing strategies. Reading Recovery continues until the child can read within or
above the class average and has demonstrated the use of independent reading and writing
strategies. The student’s lesson series is then ‘discontinued’, providing the opportunity for
another student to be selected.
Royal Far West
Royal Far West specialises in supporting children’s developmental, mental and behavioural
health so they can reach their full potential. They provide multidisciplinary health, education
and disability services for country children aged up to 12 at the Centre for Country Kids in
Manly, via telecare and through community outreach
They work to address service gaps and support the most vulnerable families and
communities. Culturally sensitive and community-focused, they are nimble, adaptive and go
where the gaps are, to ensure no country child is beyond reach.
Royal Far West multidisciplinary team consists of 90+ paediatric clinicians, including
psychiatrists, paediatricians, psychologists, speech pathologists, occupational therapists and
other allied health professionals.
IDLT
The school’s Inclusion and Diverse Learning Teacher assists the school community in
supporting students with diverse learning needs, collaborating with allied health
professionals and working collaboratively with parents to ensure their child’s needs are
being met.
Aboriginal Support Community Worker
The school Aboriginal Community Worker assists with integrating Aboriginal education into
the teaching and learning and supporting Aboriginal students and their families. They work
closely with the Aboriginal school community which may involve visiting households as a
wellbeing check, assisting with understanding school procedures and being a contact
person for the family if needed.

MiniLit
MiniLit is an evidence-based, explicit and effective early literacy intervention program for
teaching reading skills to children who are in the bottom 25% of the expected range for their
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age group in Year 1 or 2. MiniLit is a Tier 2 small group program (up to four students per
group) within a Response to Intervention framework. MiniLit is an integrated and balanced
program of 80 carefully structured lessons, divided into two levels of 40 lessons each:
●
●

Level 1: Teaching the basics of letter/ sound knowledge and decoding skills for CVC
words
Level 2: Extending word attack knowledge by teaching commonly used digraphs and
longer words.

Digital Pedagogy Leader - K–6
The DPL worked collaboratively with teachers, students and the school executive to :
●
●
●
●
●
●
●

Identify opportunities for improvements and innovation in the use of technologies to
support and enable learning and teaching.
Provide a forum where St Joseph’s liaise with service teams to share their experiences
in the use of technologies to support learning and teaching.
Formulate a common vision for learning supported by technology across the school.
Assist in the development of policies regarding the use of technologies to support
learning in schools in consultation with service teams and CEDWW Leadership.
Assist in the identification, selection, adoption and deployment of major educational
technologies for learning and teaching.
Provide guidance and recommendations regarding any significant issues that may
arise with the use of technologies by students and staff.
Provide recommendations regarding the provision of ICT in learning spaces to inform
the planning process for facilities.

Teacher Expert Network (TENs)
In 2018, the New South Wales (NSW) Government announced the first comprehensive
review of the school curriculum since 1989. The resulting NSW Curriculum Review (the
Review) was administered by the NSW Education Standards Authority (NESA) – the
government agency mandated to develop and maintain the NSW school curriculum.
The Chief Executive Officer of the Australian Council for Educational Research, Professor
Geoff Masters, was appointed as the independent review lead to provide advice on possible
curriculum reforms. Professor Masters provided a final report of the Review to the NSW
Government in June 2020.
The NSW Government Response to this report outlines an ambitious program for
streamlining and strengthening what is taught in NSW schools over the next four years. The
Government recognised, consistent with the recommendations of the Review, the
importance of involving key stakeholders, especially teachers, in all implementation phases
of the new curriculum.
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To this end, a teacher expert network (TENs) model was developed. This will involve the
participation of teachers in professional learning networks across the state of NSW, from
across the different years of schooling and different parts of the sector (Government and
non-Government).The experience offers teachers professional engagement beyond the
school, rich opportunities for cross-sectoral networking and the opportunity to play a vital
role in curriculum reform in NSW. TENs teachers will have the opportunity to work with
leading international and national experts in the areas of professional learning networks and
action research. A staff member at St Joseph’s was nominated to represent the Catholic
Primary sector.
Overview of the role:
The role of a TENs teacher is to work in close collaboration with NESA, other TENs teachers,
colleagues across the state and sector representatives to:
●
●
●
●
●

provide advice to NESA and user-test the new curriculum and support material
connect the new curriculum with teaching practice to ensure it is teachable and will
make a positive impact on student learning
collaborate within and across sectors with teachers in their regional network,
phase-of-school network
to support familiarisation of the new curriculum
work as knowledge-mobilisers to facilitate the building of teacher capacity,
curriculum implementation and the understanding of the new curriculum in their
schools, sectors and regions.
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Section 7: Student
Examinations

Performance

in

State-Wide

Tests

and

The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists planning and is used to support teaching and learning programs.
NAPLAN 2021 Results
NAPLAN tests the types of skills that are essential for every child to progress through school
and life. The tests cover skills in reading, writing, spelling, grammar and punctuation, and
numeracy. In 2021, all CEDWW schools completed NAPLAN Online.
Growth
There is an expectation that student individual scores improve between testing periods,
reflecting their learning over the two year period. Growth figures provide information about
student growth in test scores compared to the previous testing. The graphs below show the
individual school growth compared to the Statistically Similar School Group (SSSG) and state
growth. The first row shows how average growth for the school (green) compares with the
average growth for the SSSG (black) and the state (red . The SSSG is determined by the
Department of Education.
Year 3 to Year 5

16

2021 Annual Report (Primary)
Summary of Means
Number
Students

of School Mean

State Mean

Year 3
Numeracy

24

414.3

411.5

Reading

24

436.1

442.6

Writing

24

464.7

433.8

G&P

24

449.7

442.5

Spelling

24

433.7

433.1

Numeracy

30

493.3

502.8

Reading

30

520.3

514.4

Writing

30

494.0

488.4

G&P

30

496

509.4

Spelling

30

499.7

514.2

Year 5
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Section 8: Pastoral Care and Well Being
Catholic Education Diocese of Wagga Wagga has established a Pastoral Care and Well Being
Policy which is implemented by all schools in the diocese. The implementation of this policy
is monitored by Catholic Education Diocese of Wagga Wagga.
See CEDWW Policy HERE.
IDLT
The school’s Inclusion and Diverse Learning Teacher assists the school community in
supporting students with diverse learning needs, collaborating with allied health
professionals and working collaboratively with parents to ensure their child’s needs are
being met.
School Chaplain
The school’s chaplain assists in managing the well being of all students, staff and the wider
school community. They focus on both the spiritual and emotional levels of the human
person and provide pastoral care, general personal advice and comfort and support in
difficult times to students, staff and families seeking it, irrespective of their religious beliefs.
The school’s chaplain undertakes their work in a manner that is consistent with the values
and teachings of St Joseph’s Primary School and is a member of the school Wellbeing Team.
School Wellbeing Practitioner
The School Wellbeing Practitioner, provided through Centacare, is onsite one day a week to
assist the Wellbeing Team with any student wellbeing concerns and provides professional
learning to the staff regarding specific needs around areas such as ADHD, autism, trauma,
protective behaviours and relationships.
Discipline Policy
Catholic Education Diocese of Wagga Wagga has established a Discipline Policy which is
implemented by all schools in the diocese. The implementation of this policy is monitored by
Catholic Education Diocese of Wagga Wagga.
See CEDWW Policy HERE.
Positive Behaviour School
St Joseph’s Primary School is a Positive Behaviour school. Five positive behaviour statements
that guide behaviour management at the school. Be Safe, Be Responsible, Be Respectful, Be
Brave and Be a Learner. Positive behaviour statements came to life around the school during
the year with the beautiful signage in the playground and under the COLA. The signage is a
reminder of how students are to act around the playground and in the classrooms.
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Anti Bullying Policy
Catholic Education Diocese of Wagga Wagga has established an Anti Bullying Policy which
is implemented by all schools in the diocese. The implementation of this policy is monitored
by Catholic Education Diocese of Wagga Wagga.
See CEDWW Policy HERE.
Complaints and Grievances Resolution Policy
Catholic Education Diocese, Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the diocese. The implementation of this policy
is monitored by the Catholic Education Diocese, Wagga Wagga.
See CEDWW Policy HERE and Procedures HERE.
Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese, Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese, Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the policy documents
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework
for school leaders, students, staff, parents and the wider community to develop a safe and
supportive environment. The Diocesan Complaints Handling Procedure forms an important
element in the diocese’s commitment to ensuring safe and supportive environments for
school communities. No changes were made to these diocesan documents in 2021.
In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the school office.
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See CEDWW Policy HERE
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Section 9: School Review and Improvement
Each year the school develops an Annual Improvement Plan indicating the intended key
improvements for student learning outcomes. The plan is drawn from the Catholic
Education Diocese, Wagga Wagga Annual Improvement Plan.
2021 Annual Improvement Plan
Catholic Identity and Mission achievements for 2021
Evidence:
●
●
●
●
●

RE staff meetings for stages as staff meetings to target RE PD with a focus on
de-cluttering of programs and addition of key focus- see sample program
RE programs and third teacher walls reflect learning intentions and success criteria –
see sample
Staff Spirituality day- staff faith formation ‘Setting the captives free’
Fr Reece and Fr Connell actively involved in class lessons and staff PD – Yr 6 weekly,
other years as requested
Bishop Mark presented to staff about St Joseph

Learning and Teaching achievements for 2021
Evidence:
●
●

●

●

●

●

Improved learning outcomes – measured through NAPLAN, PAT, formal and informal
data collection
Literacy Instructional Coach – action plan. Improved writing skills in K–2 and teacher
enthusiasm about teaching writing. Teachers are more knowledgeable with using the
English syllabus
Waterfall model evident and visual in all classrooms
○ Evidence: MIA data wall
○ Evidence: Third Teacher is visual and explicitly used in all classrooms. Learning
Intentions and Success criteria embedded for Maths and English (some other
KLAs). See the Learning Fair showcase site.
○ Learning Walks and Talks PD to staff at staff meeting.
Teachers work toward their own goals and evidence of impact through MyPaD
○ Evidence: MyPad used during PLCs to monitor goals and upload evidence on
the go as a way of celebrating success
Growth for all students in spelling using the spelling data tracking tool
○ Evidence: English Teaching and Learning Program
○ Evidence: Significant growth in spelling through a whole school approach to
teaching spelling (Smart Spelling)
○ Data (graphs)
PLCs with K–6 teachers weekly for Maths and English
○ Evidence: PLCs were conducted consistently which has had a significant
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impact on teacher practice and syllabus knowledge
Community and Culture achievements for 2021
Evidence:
●
●
●
●

●

Less chronicle entries and coaching sessions.
Inappropriate playground talk diminishes (eg death, suicide), appropriate behaviours
and strategies are affirmed.
Positive Behaviour Raffle to acknowledge positive behaviour.
PD on ADHD/ Autism through centacare
○ Evidence: Staff exhibit appropriate responses to emergencies
○ Evidence: Staff demonstrate the use of strategies to meet the needs of students
with needs
PLCs, Professional Learning, Wellbeing week, PB program, ADHD PD (Centacare), New
PB signage around the school, Positive Behaviours Parent Information Evening

Leadership and Stewardship achievements for 2021
Evidence:
●
●
●
●
●
●
●
●

Playground design was re-developed in consultation with the School Council. Work
began in Term 4 due to COVID-19 restrictions
Alternative play activities (concrete marking) ordered for 2022.
AP & FMT participated in Leadership Pathways in 2021 to develop their own leadership
skills which has contributed to the leadership team.
Leaders taking part in Leadership Pathways and CEDWW PD demonstrate their new
learning at staff meetings and in PLCs.
All teachers/ staff are familiar and confident to use Compass Chronicle to monitor
behaviour and attendance.
Technology is upgraded and used effectively to improve student outcomes.
ICT Plan completed and SJWW devices stocktake.
Regular information shared with staff at weekly meetings regarding Compass
Chronicles and events as record keeping.

Priority Key Improvements for 2022
The 2022 Annual Improvement Plan
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Section 10: Parent,
Participation

Student

and

Teacher

Satisfaction

Parent

Parents are the primary educators of their children and are always welcome at St Joseph’s
Primary School. The opinions and ideas of parents, students and teachers are valued and
sought. Their suggestions are incorporated into planning for and achieving improved
outcomes for students. This year the school used a variety of processes to gain information
about the level of satisfaction from parents, students and teachers.
The School Council meets twice a term to discuss the school's annual goals, policies, WHS,
resources and school improvements. All members of the School Council support the
Principal through offering feedback and suggestions to continue to improve the school and
ensure that all students' needs are met.
The school has a fundraising committee who organise several social events throughout the
year to promote community and assist with raising funds for the purchase of a variety of
resources.
Parent Satisfaction
Highly Satisfied

Satisfied

Dissatisfied

55.6

44.4

0

Highly Satisfied

Satisfied

Dissatisfied

39.2

51.4

9.5

Highly Satisfied

Satisfied

Dissatisfied

28.6

57.1

14.3

Highly Satisfied

Satisfied

Dissatisfied

66.7

33.3

0

Student Satisfaction

Teacher Satisfaction

Non - Teaching Satisfaction
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